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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMTI. N. P. S. GOVERNVENT COLLEGE FOR WOMEN,

CH TTOOR
Name of the head of the Institution Dr . K. Manohar
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06305307968
Mobile no. 9966247353

Registered Email

npsgc@edi ffmail.com

Alternate Email

chittoor.w. jkc@mail.com

Address GREAMSPET, VELLORE ROAD, CHI TTOOR
City/Town CHI TTOOR
State/UT Andhra Pradesh

Pincode

517002




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. M Rukmani

Phone no/Alternate Phone no.

06305307968

Mobile no.

9441409397

Registered Email

dr rukmani mal | epu@nai | . com

Alternate Email

npsgdcw. i gac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. npsgewetr. in/aqars/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. npsgewetr. i n/ wp-

content/uplo

ads/ 2021/02/ I nstitutional-

Pl an- 2019- 2020- Cor r ect ed- convert ed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 77.55 2006 02- Feb-2006 | 01-Feb-2011
2 B 2.42 2015 01- May- 2015 | 30- Apr-2019
6. Date of Establishment of IQAC 05-Jun- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.npsgcwctr.in/aqars/
http://www.npsgcwctr.in/wp-content/uploads/2021/02/Institutional-Plan-2019-2020-Corrected-converted.pdf
http://www.npsgcwctr.in/wp-content/uploads/2021/02/Institutional-Plan-2019-2020-Corrected-converted.pdf
http://www.npsgcwctr.in/wp-content/uploads/2021/02/Institutional-Plan-2019-2020-Corrected-converted.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed Regul ar

Enpower nent
PPT Presentations by Teaching Faculty

| QAC Meetings # Conducted Orientation Programe for
Students # Conducted Personality Devel opnent
Programe # Conduct of Educati onal

First Year
Programme # Conducted of Wnen
tour # Use of LCD Projector for

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8521_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8521_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8521_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8521_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8521_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8521_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 06- Nov- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 11- Feb-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

This Institution has the follow ng
Modul es under Managenent | nformation,
GDCWCHI , The Student data i s upl oaded
under category w se, Course w se and
Goup wise in the MS Portal. The
col l ege authorities have been

di splaying digital sign boards in the
prom nent places of the town with which
t he courses and other anenities of the
coll ege are di splayed. The staff
details and the qualifications of them
are displayed in the website and in the
sign board in Principals chanmber. In
the departnents too the details about
the staff are displayed. The vision and
m ssion of the college is witten on
the wall of the office roomand at
library. The Right to Information Act
and its liabilities are exhibited at
the prom nent wall adjacent to
Principals roomand office room The
Departnment of Police has put a
conpl ai nt box at Savithramma Statue
room for the sake of the wonen
students. Through this the girls can
file any conplaint and their rights
have been explained. There is a notice
board in front of every departnent. The
Jawahar Knowl edge Centre of the coll ege
di spl ays the enpl oynent notifications
regul arly. The coll ege has been
conducti ng Morning Prayer (Mnday

Thur sday) where the inportant
announcenents to students have been
intimted. The other information have
been sent to students through a
Circular register to their respective
class roonms. Inportant information




announced t hrough Public Addressing
Systemto the Students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Smt . NPS Govt Degree College for Wonen College is affiliated to Sri Venkat eswara
University, Tirupati. The college follows a curricul um desi gned by
S. V. University. The college is equipped with an organi sed system for delivery
of curriculumand its docunentation. Every academ c year the academ c pl anni ng
is done before the start of acadenic year and an acadenic cal endar is franed
whi ch conprises the activities of all the departnents of college. Each
departnent takes care of the time table fram ng, distribution of workload for
the academ c year and all the lecturers are given their respective tinme tables.
In order to enrich the | earning process, every departnent involves in
schedul i ng academ c, co curricular and extracurricul ar events. Besides, for
i npl ementation of |earning process regular tests, group discussion, extensive
| ab work, projects, semnars, field trips are included along with traditional
class work. |1 QAC prepares the acadeni c cal endar as per the university schedul e
prior to the comencenment of academ c year. This annual academ c cal endar
enconpasses all the significant activities to be done during academ c year to
ensure a planned | earning process. The institution stands uni que as every
wor ki ng staff records his/ her daily activities and | ectures conducted in their
teaching dairies. The college has well equipped | aboratories in the departnents
of chem stry, zool ogy, m crobiology and conmputers which orients the students to
have practical |earning process. Three digital and one virtual classroomare
wel | equi pped with mcrophone, LCD projector Use of audio-visual aids and |ICT
tool s, student presentations, group discussions in classroomenrich the
| earni ng experience. Qur teachers are a part of the university and another
aut ononous col |l ege, 4 teachers are BOS nenbers and 3 teachers are paper setters
too. Institution encourages all teachers to attend syllabus revision workshop
and other FDP progranmmes to update thensel ves and ensure effective curricul um
deliverance. The institution also has Internal Academ c Audit at the end of
every academ ¢ year which helps to ascertain that adequate and effective
qual ity assurance nmechani sns regardi ng curriculum planning and delivery are
applied to ensure quality inputs and consequently quality outputs and suggest
i mprovenent measures wherever required. The al manac possesses the short term and
m dt erm hol i days in between the senesters of the particul ar acaden c year.
Based on the university al manac schedule , this educational intuition create
its owmn self designed nmechanismw th the correct coordination of al
departnents in the college including skill enhancenents branches such as JKC
and NSS unit while designing and fornulating institutional plan every idea,
concepts and innovative thoughts of the faculty taken into consideration and
there after the intuitional plan for the academ c year is elevated for the
proper and exact execution wi thout any deviation interims of preparing the
students conmponent to face all kinds of challenges. To arrive with this
pl anni ng successfully all the departnental acadenic plans are thoroughly
studi ed and the best are placed in the institutional plan. The intuition is the
center of learning accordingly the institution carries out al
academ c,curricular, co-curricular and extra curricular activities perfectly
w th the proper planning .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
Tally with Ni |
GST

Fundanent al s

Ni |
Certificate
Course on
Yoga

Ni |
Certificate
Course on
Advanced
Di pl oma in
Conput er
Fundament al s

Dates of Duration
Introduction
05/ 07/ 2019 15
15/ 06/ 2019 10
05/ 08/ 2019 15

Focus on employ
ability/entreprene
urship

Wth the
i nt roduction
of GST this
course has
significance
in providing
j obs for
students in
smal |
busi ness
units

Yoga

i mproves

strengt h,
bal ance and
flexibility.

Focus on E
npl oyabi lity
and Enhance
the skills

Skill
Development

The
student s
| ear ned
Tally with
GST in
mai nt enance
of accounts
of firns.

its Manage
Stress free

conput er
know edge
skills will

enhance t he
student s

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA HEP 10/ 06/ 2019

BA Conput er Applications 10/ 06/ 2019

BCom Gener al 10/ 06/ 2019

BCom Conput er Applications 10/ 06/ 2019

BBA Managenent 10/ 06/ 2019

BSc MzC 10/ 06/ 2019

BSc MSCS 10/ 06/ 2019

VBc M cro Biol ogy 12/ 08/ 2019

VBC Zool ogy 12/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 110 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Taxat i on 19/ 08/ 2019 40
Communi cati on Soft 23/ 09/ 2019 50
Skills
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Constant and continuous way of self introspection either to an individual or to
any institution definitely places on the top position of w nning substantial
recognition which is beyond the | evels of measurement and estimation. Finally
this process is naned Feedback system Snt.NPS. Governnent Degree Coll ege for
worren, Chittoor, has been predoninantly powerful in adm nistering and anal yzi ng
of the student, parents, teachers and alummi in the better and w der prospects
of the institution. The remark of the feedback has never been kept unheeded.
They have been rightly discussed in the staff neetings to surpass the obstacles
and take the institution to the expectations of the society. The college

adm ni stration with the co-ordination of the I QAC and the head of the
departnents of the coll ege have been ever active in admnistering and anal yzi ng
the very feedback pronptly to inprove the academ c atnosphere at all levels in
the process of it, the feedback of the students with regard to the teaching
faculty, non teaching faculty, educational stimulants, inprovenent providers
and the physical infrastructure for their overall devel opnent is extremely
promnent. In the process of adm nistering the feedback of the students, the
students are informed not to nention their particulars such as their nanes,
classes groups and roll nunbers. In that way denocratic way of admi nistration
with regard to the collection of feedback fornms is clearly exercised. So that,
the correct feedback of the students is adm nistered. Mreover, the students
also feel free to give their original views for the subsequent anal ysis of
action in the better educational progress of the institution. Secondly, the

f eedback of the teachers, parents and alummi focuses on the broader aspects of
the institution. The teachers feedback focuses on the nodern nethods of

teachi ngs such as the use of ICT and the use of smart boards. The parents
feedback is related to the inprovenent of physical anenities and safety



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8521_Projects_undertaken_1611744241.xlsx

nmeasur es.
activities.

princi pal

The feedback of the al umi
The 1 QAC pl ays a pivotal
anal yzing and subnmitting the analysis of the feedback to the principle of the
before the cl oser of the acadenic year.
is primarily and majority rested with principal.
process of utilization of the feedback anal ysis,
appreciations to the well

college within the tinme limt well
utilization part

focuses on the curricul ar
rol e in obtaining,

the princi pal

and cocurricul ar
adm ni stering,

The
In the

provi des
perform ng faculty and notivation to the rest.
of the college has been well

The

equi pped with the feedback anal ysis and
has been forwarding in the process of transformng this educational
as a better platformfor

institution

maki ng the aspirations of the students into reality.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 510 34 20 0 4

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 25 10 6 4 10

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College has Ward Counseling / Mentoring System. This has been functioning for the last few years. The
main objective of Ward Counseling is to collect information about the problems faced by student and to offer
counseling to address their physical, emotional and academic issues. It also tries to create a favorable
environment to students on the campus. Many of the students stay in the hostel away from their parents and this
System addresses their issues. The students will be given a sheet for filling all their details and during the
semester the teachers concerned will observe and record the issues related to their wards. They will offer
counseling and mentoring for their physical, academic, social, emotional, and psychological issues. The mentor
coordinates and collaborates with various cells of the college such as the Grievance Redressel Cell (GRC),
Career Counseling Cell (CCC), Women Empowerment Cell (WEC),Internal Complaints Committee (ICC) Anti-
Ragging Cell (ARC), Jawaharlal Knowledge Centre (JKC) and offers mentoring services in the following areas.
Providing information on employment opportunities, qualifications and expected skills. Mentoring of students is
done by the departments of the institution with the following objectives 1. To reduce the gap between the teacher
and students 2. To identify the problems of the slow learners . 3. To decrease the student dropout ratio every



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8521_Demand_ratio_1610101289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8521_ict_tools_1611829922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8521_e_resource_1611829295.xlsx

year a departments organize orientation sessions on the commencement of the classes where they are informed
about the design and implementation of the mentoring system of the department. The attendance, contact
number and other necessary details are collected from the students. Every week seminar class is allotted to the
students where all three year students participate collectively. The mentor system is already in vogue in the
college. Every mentor is assigned a group of 15 to 20 students in the class. Students are advised to talk freely on
their problems to the teachers. The attendances of the students are recorded in the register and their absence is
intimated to their parents or the hostel superintendents. Constant evaluation is made on student performance
and feedback is recorded. student dropout ratio every year departments organize orientation sessions on the
commencement of the classes where they are informed about the design and implementation of the mentoring
system of the department. The attendance, contact number and other necessary details are collected from the
students. Every week seminar class is allotted to the students where all three year students participate
collectively. The mentor system is already in vogue in the college. Every mentor is assigned a group of 20 to 30
students in the class. Students are advised to talk freely on their problems to the teachers. The attendances of
the students are recorded in the register and their absence is intimated to their parents or the hostel
superintendents. Constant evaluation is made on student performance and feedback is recorded. Academic
Support: Academic activities are promoted through creative modalities and Psychosocial support through the
mentor Mentee system.

Number of students enrolled in the
institution

544

Number of fulltime teachers Mentor : Mentee Ratio

20 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

30

11

19

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. M Rukmani Assi st ant Vi dyapari r akshana
Pr of essor Sam ti
2020 Dr. M Rukmani Assi st ant CGovt.of Andhra
Pr of essor Pradesh
No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 040 2019- 20 07/ 10/ 2020 17/ 11/ 2020
BA 094 2019- 20 07/ 10/ 2020 17/ 11/ 2020
BCom 025 2019- 20 07/ 10/ 2020 17/ 11/ 2020
BCom 026 2019- 20 07/ 10/ 2020 17/ 11/ 2020
BBA 001 2019- 20 07/ 10/ 2020 17/ 11/ 2020
BSc 024 2019- 20 07/ 10/ 2020 17/ 11/ 2020




BSc 025 2019- 20 07/ 10/ 2020 17/ 11/ 2020

V5c 025 2019- 20 13/ 12/ 2020 18/ 12/ 2020

M5c 046 2019- 20 13/ 12/ 2020 18/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college is affiliated to SV. University and we foll ow the eval uation
pattern franed by the University. To neasure student achievenents, the
Uni versity has introduced the Choice Based Credit System which includes 25
marks for formative evaluation and 75 marks for summative eval uation. The
formati ve nethod includes marks for internal exans (20nks) and attendance,
behavi our, | eadership and active participation in the classroom (5nks). For
summati ve evaluation the institution follows the exam nation pattern framed by
the affiliated University. ¢ Continuous Internal Evaluation is a major
conponent of the curriculum adopted by the institution. The col |l ege has hone
exam nation commttee to nonitor the internal exam nations and eval uation
process in our college. Class tests are conducted by the teachers regularly as
a teaching learning activity. Two internal exams are conducted during each
senester, the dates for which are marked in the Academ c Cal endar published at
t he begi nning of each year. In case the students are unable to report on the
day of these exams, retests are conducted.  Students engaged in other
activities like Sports, NCC, NSS, and cultural activities are given the chance
to appear for special tests to nake up for their possible absence during the
internal exams. ¢ Attendance is marked each hour, and the correspondi ng marks
for attendance are reckoned in the calculation of internal assessment marks. e
In addition to the above continuous eval uati on nethod, we, as a quality
initiative has introduced regular class test, assignments, project work, paper
presentation, debate , group discussion, quizzes, etc

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The affiliated university supplies annual academ c schedules to the coll eges
under its jurisdiction, specifying dates of comencenent of class work
exam nati ons, number of working days, days of vacation and cl osing dates of
col |l eges. The college follows the academ c and exam nati on schedul es
scrupul ously. In addition, the college provides the updated prospectus to the
students and the sane will be updated on its website. The prospectus provides
information related to adm ssion rules, courses offered, and the nunber of
seats available in each course, reservation criteria, fee structure, essentia
qualifications and the student support services avail able. The Acadenic
Cal ender provides brief history of the college, its vision, nission, course
details, |learning objectives and outcones of each course, college working
hours, learning facilities available in the college, staff details, acadenic
schedul es, exami nation schedules, list of holidays, details of scholarship
avail able to students and other relevant information related to college. The
coll ege sticks to the schedules laid down in the two docunents, notw thstandi ng
the mnor unforeseen disturbances. Neverthel ess, the college fornul ates
schedules for unit tests, internal exam nations and nodel senmester-end
exam nations in consultation with Heads of Departnments and individual subject
teachers. A part fromthe Acadeni c Cal endar a Departnment w se Activity Schedul e
for smooth functioning is also prepared. This ensures curriculum enrichnent
through related activities |ike expert lectures, extension activities and
i ndustry academ a interaction and the like. For the current acaden c session
academ ¢ cal endar was prepared and foll owed for conduct of exam nation and
other activities. Exami nation Conmittee prepares exam nation cal endar as per
Uni versity Circul ar.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

C. \ Users\ MY PQ\ Deskt op\ PDF Fol der\ Progranme Qut cones Fi nal - convert ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
046 VSC Zool ogy 6 6 100
001 BBA Managenent 23 18 78
024 BSc MSCS 85 59 69
025 BSc MzZC 77 30 39
040 BA HEP 42 22 52
094 BA Conput er 25 12 48
Applications
025 BCom Gener al 68 50 74
026 BCom Conput er 196 153 78
Applications
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. npsgewetr. in/wp-content/upl oads/2021/01/ St udent - Sati sfaction-
Sur vey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 3 uGcC 1 0
Proj ects
M nor 3 UcC 2.75 0
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NAAC- Sponsored Energing Econom cs Engli sh 06/ 11/ 2019
Trends in Hi gher
Educati on: The Rol e of

| QAC



C:\\Users\\MY PC\\Desktop\\PDF Folder\\Programme Outcomes Final-converted.pdf
http://www.npsgcwctr.in/wp-content/uploads/2021/01/Student-Satisfaction-Survey.pdf
http://www.npsgcwctr.in/wp-content/uploads/2021/01/Student-Satisfaction-Survey.pdf

Opportunities in Plastic Chemi stry, M crobi ol ogy 03/ 03/ 2020
Wast e Managenent and and Zool ogy
Recycl i ng Techni ques
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best NSS Dr. M Rukmani Govt . of 24/ 09/ 2020 State Level
Pr ogr amme Andhra Pradesh, NSS Programme
Oficer State NSS Cell Oficers
Best Teacher Dr. M Rukmani Vi dyapari r aks 01/ 01/ 2020 Degr ee
hana Samiti Col | ege
Lecturers
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Nill Nill Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Economi cs

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Literary 2019 Nill | SSN Nill
Suffering |Kiranmayee | Endeavour 0976- 299X
of subcul t



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8521_journals_notified_on_UGC_1611902091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8521_Books_and_Chapters_1611902625.xlsx

ural form
tion: An In
vestigatio

ninto
Rohi nt on
M strys
Novel s
Ef f ect | nt er nat 2019 Ni Il | SSN Ni I I
of Various | Dr.P. Siva i onal 2320- 7051
factors on Raagi ni Jounal of
G owt h of Pure and
Per ci nol yt Applied
ic Bi o-
Bacteri a, Sci ences
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and
Scr eened
from Mango
Fruit
Yar ds
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/

Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 12 15 20
nar s/ Wor kshops
Present ed 0 20 20 20
paper s
Resour ce 0 3 5 5
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8521_Faculty_participation_1611902979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8521_Extension_1611903432.xlsx

Benefited

Best NSS
Pr ogr amme

NSS Cell AP

Govt. of Andhra
Pr adesh

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

HB Bl ood Group
Test

NSS

Col | ege

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill

Nill

Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

I 1 T- Bombay

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Foods and | NNS 27/ 07/ 2019 Training , Guest 64
Lectures,
Industrial Visit
and Need based
pl acement s
Total Health 09/ 03/ 2020 Heal t h Survey 55
Organi sation
Crystal Water 10/ 03/ 2020 Wat er Anal ysi s 45
UGC Sponsored , 27/ 07/ 2020 Skill Devel opnent 60
Tie up with Galla out comre based
Foods Trai ni ngs and
Pl acenent s
Spoken Tutorial s, 15/ 09/ 2020 Soft Skills 150



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8521_Awards_for_extension_1611905207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8521_Students_in_extension_1611306451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8521_Collab_activities_1611903936.xlsx

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
18000000 5155368
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Cl ass roons Newl y Added
Senmi nar Halls Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Software Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25350 1187500 0 0 25350 1187500
Books
74 5443 0 0 74 5443
Ref erence
Books
Jour nal s 15 3000 0 0 15 3000
O hers(s 250 5500 0 0 250 5500
peci fy)
O hers(s 78 2457 0 0 78 2457
pecify)
O hers(s 1 60000 0 0 1 60000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr . K. Ramananmma

Questi on Bank

CCE- LM5

25/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8521_augmentation_details_1611221456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8521_Library_1611221836.xlsx

P. Sur ekha Question Bank CCE- LMS 25/ 03/ 2020

L. Raj eshwari 4. Topi cs CCE- LM5 25/ 03/ 2020

N. Sr avani 1 Unit CCE- LMS 25/ 03/ 2020

Dr. P. Si va Raghi ni 1 Unit, 2 Topics CCE- LM5 25/ 03/ 2020
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
106826 106826 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

htt p: // ww. npsgcwetr. i n/ wp- cont ent/ upl oads/ 2021/ 01/ 4. 42. pdf

http://www.npsgcwectr.in/wp-content/uploads/2021/01/4.42.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) National Nill Ni |l Nill



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8521_e-content_by_teachers_1611224782.xlsx
Nil
http://www.npsgcwctr.in/wp-content/uploads/2021/01/4.42.pdf

b) I nt ernati onal

Nill

Nill

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 16/ 01/ 2020 30 Dept. of Commerce
Renedi al Coachi ng 16/ 01/ 2020 55 Dept. of Computer
Sci ence
Renedi al Coachi ng 10/ 02/ 2020 25 Dept. of
Statistics
Renedi al Coachi ng 10/ 02/ 2020 10 Dept of Mcri
Bi ol ogy
Renedi al Coachi ng 10/ 02/ 2020 35 Dept. of
Chem stry
Renedi al Coachi ng 16/ 01/ 2020 15 Dept. of Zool ogy
Renedi al Coachi ng 16/ 01/ 2020 75 Dept. of English
Renedi al Coachi ng 16/ 01/ 2020 7 Dept. of
Political Science
Renedi al Coachi ng 05/ 09/ 2019 15 Dept. of
Economi cs
Bri dge Course 07/ 08/ 2019 200 I-B. A, B.Com and
B. SC Students
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 UGC/ JKC 100 100 15 5
2020 UGC/ JKC 125 125 25 7
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2020 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8521_Scholarships_1610094376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8521_Development_Schemes_1611997462.xlsx

visited

participated

visited

participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Ni Il Ni Il Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

Number of Participants

No Data Entered/ Not Applicable !!

View File

5.3 — Student Participation and Activities

level (award for a team event should be counted as one)

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl C Nat i onal Nl 1
Canmp, 0318011009 | E. Lavanya
Bangal ore
2019 NI C Canp Nat i onal Nl 2
0218011010 | M Deepi ka
View File

bodies/committees of the institution (maximum 500 words)

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

Activity of the Student Counci l

institution.
student council but each conmittee has a counci
conduct activities regularly in every academ c year.
concerning students are represented by these student
is formed with two representatives from each cl ass.
responsi bl e for al
role in mentor
Principal, the faculty and the student body as a whol e.
student counci |
ensure over all devel opment of the coll ege.
students to participate actively in al
bei ng conducted in the college fromtine to tine. Their

heads.

student activities throughout the year.
nment ee system They also act as the |iaison between the

Furt her, the

It
They pl

The Princi pal

frequently to take the inputs fromthe student council
The Student Counci |
the activities and events,

not i

and representation of students on academ c and
adm ni strative bodies/comittees of the College is observing in this

El ections nethod is not followed to appoint the students as

of students who initiate and

i ssues

The Student Council
is very active and

ay maj or

neets the
to
vates the
whi ch are

participation is active



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8521_Placement_1610094287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8521_Progression_1610966235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8521_Qualifying_1610966367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8521_Activities_Organised_1612001069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8521_awards_in_activities_1610950824.xlsx

during class days wel come and Farewel| parties and they will give very well
assi stance to the physical director on day of college Annual day /sports day
celebrations. In cultural commttee al so student representation is nore.
Student council remains as the first hand i nformati on gatherer of any
di sturbances and acts as the face of the student facet. Especially, in crucia
comm ttees such as Disciplinary conmttee the first hand report of student
council is considered first before anal yzing any other information. The student
counci |l nmenbers participate actively in negotiating things between nmanagenent
and students. This council nenbers are also nenbers in NSS, YRC, RRC and ot her
social activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sm . NPS Govt. Degree Coll ege for Whnen, Chittoor has alumi association which is
a registered body actively functioning for the overall devel opnent of the
institution so far the college did not received any financial help fromthe
alumi but their val uabl e suggestions are highly appreciable and useful. As a
stake hol der they participate in the nmeetings nmeant for the curricul ar

di scussions and infrastructural devel opnents. The alumi who are working in a
CGover nnent and non Governnent sectors are hel ping the college and the students
for the last few years in a various manners. It has been noticed that, the
alumi who are working in the RTC departnent has been hel pi ng our students
during the process of getting the bus passes. The alumi who has been worKking
in the SC and BC wel fare offices are hel ping our students during the process of
schol arshi p and refurbishment simlarly the alumi working as a hostel warden
in the Governnent wonen hostel present adjacent to our college has been hel ping
our students in securing seats in the hostel. The alumi who has been worKking
in the police Departnment are hel ping our students and col | ege conducts

awar eness progranmmes and given protection to the hostels. The other alumi who
attend the various workshops and sem nars share their experiences to notivate
our students. Five Menbers of our Alumi has been working as Guest Lecturers in
our institution. One of our Al ummi Menber served as a Quality Analyst in FOODS
and INNS Ltd. At Goll anadugu Village, Vellore Road, Chittoor District.

5.4.2 — No. of enrolled Alumni:

125

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Snt . NPS Govt.Degree Coll ege for Wonen, Chittoor is a noted college in Chittoor

District for women’s hi gher Education. Since the inception of the college many

girls got good jobs in Govt and Private sector. These noted outgoi ng students
of the college and many other are the Alummi of the College. Every year the
col | ege conducts Alummi neet and discuss the progress of the Alumi and the
college. On 17th Decenber one Alumi mneet was arranged by the college. The

Alumi attended the neet and they express happi ness over the progress of their

dream col | ege. They assured the principal to give assistance for the
devel oprment of the college. The principal Dr K Mnohar , A umi Coordi nator,
| QAC Coordi nator and other faculty nmenbers of the college and Alumi spoke on
t he occasion

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative nanagenent stand out as the two main
strengths of the institution. The Coll ege adm nistration is so structured as to
del egate authority and operational freedomto various functionaries in
academ c, administrative and financial matters. Decentralization operates in
two ways — the upward (from feedback and proposal s) and the downward (from
approval to execution) through deliberations. Decentralization which |eads to
participative managenent has resulted in successful execution of tasks by
reduci ng the burden of work on individuals and distributing responsibilities as
per abilities. The Governing Body is the apex body foll owed by a hierarchy of
Staff Council, | QAC/ Academic Cell and Finance Commttee. Further down, there
are various commttees fromcollege level to departnment |level for attending to
various matters |ike making policies, noving proposals and executing tasks. The
entire faculty participates in commttees. Students and non-teaching staff are
made menbers wherever possible. Decisions are nade based on feedback and
del i berations. ¢« The Governing Body takes all major policy decisions and
reviews their execution. ¢ The Staff Council and | QAC/ Acadenmi c Cell take
deci sions on day-to-day issues and procedures to be followed at the college
| evel . « Departnents/Faculties have autonony in planning and executing
curricular, co-curricular and extracurricular activities. « Records are
mai ntained on all matters and at all |evels. Participative Managenent At the
col l ege | evel, the managerial decisions on all devel opnental activities of the
institution as a whole are taken through deliberations of top |level conmittees
such as the CPDC / Staff Council and | QAC, which includes all the stakehol ders
teachers, students, parents and the society apart fromthe el ected
representatives of teachers. Further, at inplenentation level, the Principal is
assisted by the faculty, which is organized into various sub-committees such as
the Admi ssion Committee, RUSA Committee, Research Committee, Exam nation
Committee etc. The college ensures participation of faculty at strategic as
wel | as functional |evels. College policies, financial and non-financial plans
are evol ved after thorough discussions at the departnent |evel. Approvals are
gi ven by Staff Council consisting of heads of departnments and committees/cells.
Faculties are involved through conmittees such as Enpower Comittee,

Di sciplinary Commttee, Anti-Ragging Commttee, Gievance Cell, Mintenance
Committees etc. for the day-to-day nai ntenance of the college. The Principa
constitutes commttees/cells with well-defined responsibilities taking due
approval of Staff Council. Comrittee/Cell Role /Responsibility Acadenic
Committee Monitoring Acadenics and related activities Exam nation Comrittee

Exam nation related activities Internal Quality Assurance Cel
Institutionalization of quality, data maintenance, subnission of AQAR Internal
Audit, prepare for accreditation. Purchase Conmittee/ Special Fee Conmittee
Play proactive role in overall acadenm c and adm nistrative activities. indent
from departments, suggest guidelines for devel opnment of infrastructure approve
reconmendati ons to procure Special Fee Commttee Appropriate utilization of
special fees. IT Initiative Comrittee Upgrade and naintain IT infrastructure.
Wonen Enpowernment Cell (WEC) and Internal Conplaints Committee (1 CC) Address to
woren rel ated i ssues and conduct awareness programes. JKC Conmittee Train
students in enployable and other life skills. Organize drives on/and provide
opportunities for placenment. The participative managenent contributes to the
energence of | eadership besides fostering an el enent of creativity and
col l ective functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The teaching | earning process is
mai nly student centric and the focus is
on anal ytical, critical thinking of the
students and to make them creative.
Sem nars, Group Discussions, Quizzes,
Assignnents Group presentations and |ICT
usage are parts of regular teaching
| earni ng process in the coll ege.
Students are actively participating in
field trips, extension activities, and
awareness rallies to get exposure on
the first hand data of the real world.
Wel | established Library and wel
equi pped Conput er Labs and ot her
science |l abs enrich the | earning
experience of the students. Students
are also actively learning through LM5
SWAYAM PRABHA, SWAYAM
MOOCS, Etc. Digital, Platforns and
teaching |l earning process are al so
t hrough Virtual classroons and dital
cl ass roons.

Curri cul um Devel opnent Curriculumis designed by S. V.
University for all the UG courses
dependi ng on the need and feasibility
avai l able in the educati onal
institution after arriving at the
comon consensus of the subject experts
and | earned schol ars of the board of
studi es. Choice Based Credit System
(CBCS) is evolved and inplenmented from
the academ ¢ year 2016-17 with senester
Wi se exam nation pattern, at the
advance of CBCS, the whole scenario of
Syl I abus and curricul um desi gn acquired
attention at all levels both in the
country and in the states. since CBCS
is conpletely newin its nature the
uni versity too exercised a |lot of works
by the way of conducting neetings,
sem nars and wor kshops by way of
provi di ng desired and needed inputs to
make the new systens a grand success
.Curriculumis franed by the respective
university. The university invites
experi enced and em nent subject experts
fromvarious coll eges keeping in view
of the needs of the students and their
enpl oyability opportunities. The
syll abus is franed and devel oped
keeping in view of the gl obal changes,
hi gher education opportunities, and
conpetitive exam nations for the
students of better society. Based on
the university al manac schedule , this




educational intuition create its own
sel f designed nmechanismw th the
correct coordination of all departnents
in the college including skill
enhancenments branches such as JKC and
NSS units whil e designing and
fornmulating institutional plan every
i dea, concepts and i nnovative thought
of the faculty taken into consideration
and there after the intuitional plan
for the acadenmi c year is elevated for
t he proper and exact execution wi thout
any deviation interins of preparing the
students conponent to face all kinds of
chall enges. To arrive with this
pl anni ng successfully all the
departnental acadenm c plans are
t horoughly studied and the best are
placed in the institutional plan. The
intuition is the center of |earning
accordingly the institution carries out
all acadenic, co acadenic and extra
academ c activities perfectly with the
proper pl anni ng.

Exam nati on and Eval uati on

The affiliating university conducts
the end exam nations. The coll ege
conducts the internal exam nations as
per the University Schedul e. The
eval uation is done and the marks
obtained will be posted in the
regi sters maintained by the individual
departnent. The eligible staff attends
t he eval uati on work conducted by the
University for the Senester End
Exam nati ons. Good pass percentage
obtained in SV University exam nations
by adopting renedi al coaching for slow
| ear ners.

Research and Devel opnent

The Coll ege has a research conmittee
wi th principal as chairperson. The
research commttee nonitors and
addresses research issues. It also
encour ages active research culture
anong faculty and students in the
college. The College is comitted to
pronoting a research culture anong
faculty and students by facilitating
participation in research and rel ated
activities, providing resources and
other facilities and collaborating with
academ c, governnental and non-
governnent al bodi es. Students conduct
soci o- econom ¢ and health surveys and
organi zes extension activities. Faculty
menbers are encouraged to participate
present papers in semnars/ conferences
and to publish the papers in reputed




journals |ike Scopus UGC-Peer reviewed
Journals, ELSVEIR, etc., . In addition
to these, Ph. D. Research Schol ars
pursui ng their Ph.D under the
supervision of Visiting Professor in
the Dept. of Zoology and al so has a
research Laboratory in Zool ogy.

Li brary, I CT and Physi cal

Infrastructure /

| nst runent ati on

The librarian post is vacant in the
coll ege. The Governnent has to fill the
vacancy. However, for the convenience
of the students one of the regul ar
staff has been given the responsibility
of In-charge of the Library. The SC ST
book bank is established in the library
with the funds fromthe Governnent of
Andhra Pradesh. The institution has been
taki ng proactive steps in providing
requi red physical infrastructure |ike
cl ass roons, science |aboratories
andconputer |aboratories to cater to
the needs of students. Apart from
t hese, t echnol ogy enabl ed cl assroons
viz., one virtual class room Mana TV
room threedigital classroons, to nmake
t eachi ngl earni ng process nore
effective. In addition, a well-
equi ppedAudi tori umw th good sound
systemis available to organize
activities |ike guest |ectures,
students’ sem nars, workshops, debates,
qui z progranmres and group di scussions.
Cl assroons are spacious, well
ventilated and well furnished. fewof
t hecl assroons are provided with LCD
Projectors and OHPs. The faculty of the
institution is provided with LCD
projectors as conmmon facility, enabling
themto nake use of the ICT enabl ed
teaching in the conventional class
room Each departnent has a conputer
with internet, and a printer with
scanni ng and photocopier facility.
There are Thirteen (13) spaci ous and
wel | equi pped science | aboratories. The
equi pent in the laboratories are being
upgraded with the financial assistance
from state governnment budget s/ RUSA
funds/ UGC funds to suitthe change in
curriculumdevised by the affiliating
university.In addition to this, the
fi nance generated from sel f-financed PG
courses viz., M Sc.(Zoology), M Sc.
(M crobiology) can also be utilized to
upgrade the | aboratory equi pnent which
inturn may be utilized by UG students
al so. The coll ege has four (04)
conmputer | abs for the courses
associ ated with conputer




sci ence/ applications. In addition to
the | abs nmenti oned above, Jawahar
Know edge Centre (JKC) lab is available
to devel op the | anguage skills required
to secure jobs in the conpetitive job
mar ket. AP fiber net (20Mops)to provide
internet facility for exploring
academ c information and job
opportunities. To conclude, the usage
of facilities available for teaching
learning in the institution are being
used optinmally and infrastructure is
updated or procured fromtinme to tine
dependi ng upon budget avail abl e.

Human Resour ce Managenent

Human Resource is managed effectively
in the institution with due thrust on
faculty and staff devel opnent. As a
part of human resource nmanagenent the
institution follows a strategic
approach for the best utilization of
avai | abl e human resources in the
coll ege |ike Teaching staff, office
staff, contingent staff and students.
The teaching staff apart from engagi ng
the circular activities of the coll ege,
i nvol ve in many commttees which strive
of the welfare of the students and
institution in an effective way. The
of fice staff works towards the
mai nt enance of the different records
and clerical activities in both
academ ¢ and financial aspects. The
contingent staff work effectively for
the cl ean mai ntenance of the campus.
Besi des the students are encouraged by
the institution in various like
curricul um pl anni ng students el ecti ons,
canteen nai ntenance etc. Al these
collectively pave a way for the growth
of the institution

I ndustry Interaction / Collaboration

The Departnent of Chemistry and the
Depart nment of M crobiology are in MU
wi th Foods and Inns Ltd | ocated at
Gol I amadugu Vil lage, Chittoor (Dist) to
provi de academi c projects, training in
pl ant, Guest |ectures, Industrial
visits, need based placenents for both
Under gr aduat e and Post graduat e
students. NSS Cell of our college
col l aborated with Total Health
Organi zation (Apollo Hospitals) to find
out the problenms with socio economic
and heal th survey in Tavananpal | i
Hari zana Wada vil |l age people health
i ssues and find out the problens by
giving the suitable nedicines to the

villagers at free of cost




Adm ssion of Students

The College is purely a wonen based
Col l ege which is located in urban area
surrounded by number of villages and
has attached SC wonen’'s hostel. Hence
there is a scope for high rate of
adm ssions. In the sanme way there is a
| ot of conpetition fromthe nei ghboring
CGovt. Coll ege and private Degree
col | eges. The staff of the coll ege nade
a route map and a tinetable to visit
the nearby Internedi ate colleges to
enhance the enrolnment. Due to
transportation problemof the students,
our college is not getting the
enrollnent in a full-fledged manner.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Ef fective use of conputers in the
of fice, departnments and | aboratori es.

Adm ni stration

1. Govt. of Andhra Pradesh devel oped
an application for File Managenent
System (E-Ofice) for establishnent of
of fice procedures through online e-
of fi ce managenent and transfer of files
to higher authorities and internal file
managenent systemin
2017. https://eof fice.ap.gov.in 2.

I ntegrated Attendance Managenent System
(I AMS) , Gover nment of Andhra Pradesh has
devel oped Software application which is
used for Students and Staff Aadhar
enabl ed Bi onetric Attendance system
connected to CMs Dash board and the
attendance is nonitored through online
by the Hi gher authorities in 2017. This
|AMS is an | OT application.
https://ianmshub. com

Fi nance and Accounts

1. Finance Department, Govt. of
Andhra Pradesh has devel oped software
application “Drawi ng Di sbursing
O ficers (DDGCs) Request for all Covt.
institutions in Andhra Pradesh and this
application is used for Salary bills
and ot her expenditure bills of the
institution through online application
in 2012. https://tresury.ap.gov.in 2.
Fi nance Departnent, CGovt. of Andhra
Pradesh has upgraded the software
appl i cation Conprehensive Financi al
Managenent Systenm( CFMS) for all Covt.
institutions in Andhra Pradesh and this
application is used for Salary bills
and ot her expenditure bills of the
institution through online application
in 2017. https://cfms.ap.gov.in




St udent Admi ssi on and Support

al |

al |

I NFLI BNET -

digital

1. Jnanabhoon portal,
Andhra Pradesh software is used for
St udents post metric Schol arshi ps
regi stration and Di sbursing process for
BC/ SC/ ST and Mnorities in 2017.
htt ps://jnanabhoom . ap. gov.in 2.
| ogin credentials given to
students and staff to provide N
LI ST facility and the nmenbers nake use
of e-journals and e-books downl oadi ng
facility. 3. Swayam MOOCs made
avail able to all
SwayanPr abha made avail able in all
cl assroons with e-content.

Gover nnent of

students and

Exam nati on

Exam nati on:

Online application
system i nuniversity exam nations,
onl i neresul ts announci ng system by the

uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 N. Sr avani LMS one Day Nill 2000
Hands on
Trai ni ng
Pr ogr ame
2019 L. Raj eswar i LMS one Day Nl 2000
Hands on
Trai ni ng
Pr ogr amre
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Educati on

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NAAC- Nill 350 Ni Il

Sponsor ed 06/ 11/2019 |07/ 11/ 2019

Two Day

Nat i onal

Wor kshop

on

Emer gi ng
Trends in

Hi gher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8521_Faculty_Emp_1609400789.xlsx

The Rol e
of 1 QAC

2020 Nill

Ofice

10/ 02/ 2020

15/ 02/ 2020

NiTl 6

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Engli sh
Language
Teachi ng

ARPIT in 1

01/ 10/ 2019

31/ 12/ 2019

112

Chem stry for
Hi gher
Educati on
Facul ty

ARPIT in 2

01/ 09/ 2019

31/12/ 2019

112

oCin 5
Conpr ehensi ve
online nodified
nodul e for
I nducti on
Trai ni ng
(COWM T)

30/ 07/ 2019

08/ 08/ 2019 15

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The College is a
CGover nnent educationa
institution undertaking
by State CGovernment. As
such, the AP Governnent’s
Wel fare neasures for
enpl oyees i s applicable
for teaching and non-
teaching staff. The
institution also runs
successful ly cooperative
soci ety for nutual
advantage of its staff.
2. Andhra Pradesh
CGovernnent Life Insurance
(APGLI): This is a Social
Security neasure for the

such,

Gover nmrent
(APCGLI) :

The College is a
CGover nnent educati onal
institution undertaking
by State Governnent. As
the AP Governnent’s

Vel fare neasures for
enpl oyees is applicable
for teaching and non-
teaching staff. The
institution also runs
successfully cooperative
soci ety for nmutua
advantage of its staff.

2. Andhra Pradesh
Li fe I nsurance
This is a Soci al
Security nmeasure for the

? Post-matric
schol arshi ps for al
eligible students. ?

Rei mbursenment of tuition
fees and exam nati on



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8521_Development_training_programmes_1612169687.xlsx

wel fare of CGover nnent
Enpl oyees and nandat ory
for all. The departnent
is under the
adm ni strative control of
finance Departnent. The
Honor abl e finance
mnister is the president
of the managi ng
committee. 3.G oup
I nsurance Schene: This is
a group Life insurance
protection cover offered
by Life Insurance
Corporation. This is
mandatory for all
gover nnent enpl oyees in
the state. The anount
pai d by enpl oyee with
interest are paid either
at the tinme of death or
retirenent whichever is
earlier. 4.Enployees
Heal t h Schene: Enpl oyees
Heal th Schene ( EHS)
provi des cashl ess
treatnent to all the
St ate Gover nnent
enpl oyees including the
St at e Gover nnent
pensi oners, along with
their dependent famly
menbers through a network
of enpanell ed hospitals
of Dr.NTR Vai dyaseva
Trust, in lieu of the
present nedica
rei mbur senent system
under The Andhra Pradesh
I nt egrat ed Medi cal
At t endance Rul es, 1972
(API MA Rul es, 1972). The
schene will provide
treatnment in Network
Hospitals for all the
listed therapies.
5. Provident fund: The AP
Ceneral Provident Fund a
soci al security measure
for the subscribers’
famly in case of his
death or if he survives
until retirement it is an
addi tional source of
i ncone for the subscriber
after retirenment. The
Andhra Pradesh Genera
Provi dent Fund Rul es 1935

wel fare of CGover nnent
Enpl oyees and nmandat ory
for all. The departnent
i s under the
adm ni strative control of
finance Departnent. The
Honor abl e finance
mnister is the president
of the managi ng
commttee. 3. G oup
I nsurance Schene: This is
a group Life insurance
protection cover offered
by Life Insurance
Corporation. This is
mandat ory for al
gover nnent enpl oyees in
the state. The anount
pai d by enpl oyee with
interest are paid either
at the time of death or
retirement whichever is
earlier. 4.Enployees
Heal t h Schene: Enpl oyees
Heal th Scherme ( EHS)
provi des cashl ess
treatnent to all the
St at e Gover nnent
enpl oyees including the
St at e Gover nnent
pensi oners, along wth
t heir dependent famly
menbers through a network
of enpanell ed hospitals
of Dr.NTR Vai dyaseva
Trust, in lieu of the
present medi cal
rei mbur senent system
under The Andhra Pradesh
I ntegrated Medical
At t endance Rul es, 1972
(API MA Rul es, 1972). The
schenme will provide
treatnent in Network
Hospitals for all the
|isted therapies.
5. Provident fund: The AP
General Provident Fund a
soci al security neasure
for the subscribers
famly in case of his
death or if he survives
until retirenent it is an
addi tional source of
i ncone for the subscriber
after retirement. The
Andhra Pradesh Genera
Provi dent Fund Rul es 1935




governed the procedures governed the procedures

for provident fund and for provident fund and
was in force from was in force from
1.3.1963 to 31.8.2004. 1.3.1963 to 31.8.2004.
6. Andhra Pradesh 6. Andhra Pradesh
Enpl oyees wel fare fund: Enpl oyees wel fare fund:
Menbership to this fund Menbership to this fund
is mandatory for all is mandatory for all
state gover nnent state gover nnent
enpl oyees. The rul es enpl oyees. The rul es
pertaining to the fund pertaining to the fund
were constituted by were constituted by

Andhra Pradesh in G O (P) |Andhra Pradesh in G O (P)
No. 173 dated 28.5.1980 No. 173 dated 28.5.1980

for various welfare for various welfare
activities. Every State activities. Every State

Gover nnent enpl oyee Gover nnent enpl oyee
contributes Rs. 50 for contributes Rs. 50 for
the first tine and there | the first tinme and there
after Rs. 20 fromthe after Rs. 20 fromthe

March sal ary payable in March sal ary payable in
April each year. The loan |April each year. The | oan

fromthe fund is nade fromthe fund i s nmade
avai |l abl e by DDO and avai | abl e by DDO and
District/ State |evel District/ State |evel
conmttee to the nenber conmttee to the nenber
for medical, educational, |for nedical, educational,
cerenoni es and ot her cerenoni es and ot her
rituals in the famly. 7. [rituals in the famly. 7.
Ear ned | eave encashnent Earned | eave encashnent
schene ? Maternity |leave | scheme ? Maternity | eave
for wonen teachers. ? for wonen teachers. ?
Paternity leave for nale | Paternity |eave for nale
teachers . teachers .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Snt . NPS Govt. Degree Col |l ege for Wnen, Chittoor, conducts internal and externa
financial audits regularly. The mechani sm of the conduct of audits and the
procedures adopted for settling audit objections is given below. The Governnent
of Andhra Pradesh has franed the audit nechanismfor all the CGovernnent
Educational Institutions. The Accountant CGeneral, A P, is the external auditor
for the Governnent Institutions and the Audit team of the Conmm ssionerate of
Col | egi ate Education or Regional Joint Director of Collegiate Education shal
performthe internal audits [inspections] periodically. Apart fromthe above
mechani sm the Principal of the respective educational institution shal
constitute the internal audit teans to check the accuracy and transparency of
the various internal departments/sections/accounts yearly. The funds rel eased
fromthe various external bodies such as UGC, RUSA, State CGovernnent funds
etc., shall be audited by the Charted Accountant hired by the institution. The
respective bodies shall performthe audit for the funds utilized upon the
recei pt of the audited utilization certificates, Income and Expenditure
statenments and bills.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

1. N. P. Chengal raya 883800 1. Encour age the
Nai du Trust 2. Late Meritorious Students by
M P. Siva Prasad Lads giving Gold Medals to

Funds Group Toppers Students

, Fi nanci al support for OC

Poor Students and Sports,

Renovation of the Coll ege
Canmpus Conpound WAl |

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, A P Yes Seni or Staff
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The managenent of the college believes in the academ c, social, noral and
cul tural devel opment of students by acquiring inputs fromall stakehol ders.
Al t hough the coll ege does not maintain formally regi stered parent teacher
associ ation, yet interactions of teachers and Principal with the parents to
come up with new suggestions related to the overall devel opnent of the
students. Teachers have been able to comunicate with parents to prevent early
marri ages and other prejudices related to the dropout of girl students. This
has resulted in the increase in overall percentage of girl students in the
col | ege.

6.5.3 — Development programmes for support staff (at least three)

All the state Govt. welfare schenes are applicable to Support staff 1) Pension

on Retirement/ Contributory pension schene 2) Mdical Rei nbursement/ Enpl oyee

Heal th Schene 3) Govt.sponsored training prograns for capacity building of the
staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Maintenance of all NAAC records. 2. Subnission of Acadenic year data to
Al SHE and NIRF . 3. Preparation and Submi ssion of AQAR to NAAC portal. 4. Data
preparation and subm ssion to | SO certification.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8521_Funds_or_Grants_1612175984.xlsx

2019 H ndi 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2020 25
D was
2019 Internatio 21/ 02/ 2019 21/ 02/ 2019 21/ 02/ 2019 175
nal Mot her
Tongue Day
2019 M cr obi al 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 55
f erment ed
Food Fest
2019 Mehandi 25/ 02/ 2020 25/ 02/ 2020 25/ 02/ 2020 40
Art
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
Program on

women
trafficking

Cyber crine and

25/ 07/ 2019

25/ 07/ 2019

50

0

Awar eness
Programme on
per sonal
hygi ene and
Gyni c issues

06/ 08/ 2019

06/ 08/ 2019

60

Ski I
devel opnent
Programe for
women

05/ 12/ 2019

05/ 12/ 2019

50

Savi t hri bai
Phul e Jayant hi
Cel ebrations

I ndi an First
Femal e Teacher

03/ 01/ 2020

03/ 01/ 2020

175

Cyber issues
Abhaya App

06/ 09/ 2019

06/ 09/ 2019

125

Worren rights
and girl child
abusi ng

31/ 01/ 2020

31/ 01/ 2020

255

Awar eness
Programme on
"Di sha Act"

Di sha App

and

14/ 02/ 2020

14/ 02/ 2020

165

I nt er nati onal
Wnen’ s day

08/ 03/ 2020

08/ 03/ 2020

225

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

About 20 per cent of the coll ege power was net by Sol ar Power Plant.1)
Awar eness Prograns on different environmental issues such as air and water
pol lution, solid waste nanagenent, ecosystem biodiversity, |nportance of

renewabl e power and Sust ai nabl e Devel opnent on the occasion of Wrld
Envi ronnent Day, NSS Day, Ozone Day . 2) Saplings were Planted, Pouring of
wat er, Mai ntenance of Water Harvesting Pit by students and staff on the
occasi on of Vanam Manam Use of plastic cups, bags and plates are prohibited in
the coll ege canpus. 4) Ceaning the surroundings of the college canpus in the
activity of swachata Bharath 5) Awareness was created on inportance of natural
colours instead of artificial colours and Rangoli and Mehandi conpetitions were
conducted. 6) “Save energy “initiative is taken by the Eco Cub to nake
students aware by making themswitch off |ights and fans before | eaving the

col | ege.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift No 0
Ranp/ Rai | s Yes 5
Braille No 0
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 3
Speci al skill No 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 27/ 01/ 2 1 Post al 1 125
020 Transact i
ons

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | 15/ 10/ 2020 Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8521_promotion_activities_1609570259.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The NSS volunteers dig pits and planted saplings of different varieties which
i ncl ude Neem treeand kanuga Trees. In the first phase of this programe nore
than 20 saplings were planted, these plants were protected with tree guards.
The NSS volunteers with the help of office staff of nearby plantation ground to
see that these plants are grown up properly w th adequate protection supply of
water to the plants. A WATER HARVESTI NG PI TS The | nportance of Water
Conservation is highly recognized in NSS activities. The NSS Units are inforned
to work for protection of natural water resources and al so conserve water
sources. As part of this the NSS Unit of Smt.NPS Govt.Degree College for Wnen,
take up water conservation activities and they organi zed awareness rallies and
dig water harvesting pits in and around their coll eges and also take up these
activities during Special campaign period. B.ECO CLUBS The NSS Unit of Snt.NPS
CGovt . Degree Col |l ege for Wonen has taken up Environnental Protection progranmes
and Conservation of Natural Resources as part of sustainable devel opment. In
this progranme, the NSS volunteers actively participated and voluntarily forned
thensel ves as Eco Club Menbers and involved in plantation, watering the plants,
installation of tree guards and with the main notto of bal ancing the
environment, as part of Eco Club activities. They also participated in
awar eness rallies by hol ding placards which contains the information on the
need for environnent protection, conservation of resources and raised the
sl ogans pertaining to environnental protection. C PLASTIC FREE CAMPUS In view
of the NSS Unit involvenent in renoving plastic carry bags and ot her non-
permitted items in the college canpus, nost of the college canpuses have becone
Pl astic Free Canpuses and created awareness on prevention of plastic in the
col l ege canpus as well as adopted villages/sluns in association with the NGOs,
the NSS volunteers also distributed the Jute Bags in lieu of Plastic and
encour aged the use of Jute and Paper ones.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Literary Proficiency in H ndi OBJECTIVE: To neke students eligible for
Language Pandit training in Hndi. Goal: To enroll students in proficiency test
in H ndi and make themeligible in Language Pandit Conmon entrance test in
Hi ndi Context: Departnent of Hindi encourages students to enroll in Proficiency
exam nations in Hndi |ike Madyanma, Visharadha, Vi dwan Rastra Praveena which
will enable themto get eligible for LP SET. Accordingly, 5 students got
enrolled in the proficiency test and attained certificates. Practice: During
the graduation period the students are encouraged to appear for the | anguage
proficiency test in Hindi. The Students can qualify these tests and can pursue
hi gher education. The levels of these Proficiency tests include Madhyana
Vi sharadha, Rastriya Praveena, Vidwaan etc. Evidence of success: Students
attained certificates of different |evels and one student got eligibility in
the LPCET and currently pursuing Language Pandit training in H ndi. Problens
encount ered and resources required: The exam nation fee for the proficiency
test is high and hence many students fail to take the tests which are beyond
their financial support to the students appearing to the proficiency test. Best
Practice:2: Title : Adoption of Village Objective: To create awareness about
heal th and hygiene in the adopted village In the Acadenic Year 2019-20 in the
nmeeting held prior to the NSS Canp with the Principal and the Staff council al
attended are unani nously resol ved on 26-06-2019 under the Chairpersonship of
NSS Chai rman/ Principal to adopt the village Tavananpal | i Hari zanawada i ncl udi ng
Upper and Lower villages are 3 years continuously are for 3 years right from
now to the undertaken for all NSS activities and awareness programes. So as to
evaluate the efforts exercised by us in bringing enlightenment through the
awar eness programes and other activities Context: The NSS Program O ficer and
NSS vol unteers net the |ocal |eaders, Panchayat Secretaries, ward nenbers,




vill age school masters and other NGOs in the Tavananpal li village, Tavananpalli
Hari zanawada, di scussed the burning problens and appraised them of the m ssion
for the all-round devel opnent of village Practice: The NSS Unit involvenments in
renovi ng plastic carry bags and other non-permitted itens in the adopted
village. The NGOs, the NSS volunteers also distributed the Jute Bags in |ieu of
Pl astic and encouraged the use of Jute and Paper ones. The NSS unit in
col |l aboration with Apollo total health organi sati on conducted door to door
Heal th survey in the village.Besides the unit issued health cards and organi sed
health check up to all the villagers of Tavananpalli Harijanawada. Evi dence of
success : The adopted Tavananpalii village becane partially plastic free and
started using jute bags for donestic purposes.Due to the organisation of health
check up by NSS unit,different health issues |like Anem a, D abetes, Bl ood
pressure, etc were diagnosed and the villagers used their health cards to
attain treatnment from Apoll o health care. Probl enms encountered and resources

required: The parents of the students were initially unwilling to send the
students to the villages. During the NSS canp in the village, the students
found difficulty in interacting with the villagers as they were unwilling to

talk to them .On the other hand the villagers were not available in their
houses as nost of themare daily wage | abours

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. npsgcwet r. i n/ wp- cont ent / upl oads/ 2021/ 02/ Best - Practi ces-3-2-21. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Snt. N P. Savithramm CGovernnent Degree P.G College for Wonen is the prenier
hi gher learning institution catering to the educational needs of Chittoor
district in the Governnent sector. Snt. N P. Savithrama Governnent Degree
P.G College for Winen stands unique as it follows reward Managenent System
i.e. To identify and honour the talented students in all courses offered by the
institution with a viewto create interest in the subject and to incul cate
conpetitive spirit anmong students so that they can reach higher levels in their
fields of interest. About 550 wonen students study in various progranmes
of fered by the college. Mdst of them belong to socially and econonically
di sadvant aged sections of the society. Since nost of themare first generation
students. Taking a cue fromthe Skinner’s concept, which |ays enphasis reward
managenent for reinforced learning in an educational system the college
instituted 10 Gold Medal s and 14 endowrent prizes for neritorious outgoing
students in each of the 7 UG courses and 2 PG courses whi ch were sponsored by
N. P. Chengal raya Naidu Trust . In addition, the college also instituted
proficiency prizes for encouraging conpetitive spirit anong the students of al
courses and to retain themin the study.

Provide the weblink of the institution

http://ww. npsgcwet r. i n/ wp- cont ent / upl oads/ 2021/ 02/ Di stinctiveness- 3-2. pdf

8.Future Plans of Actions for Next Academic Year

For the next academ c year, i.e., 2020-21, the college tentatively proposed the
foll owi ng neasures. To ensure tinmely subnission of AQARs to NAAC. To conti nue
CBCS in respect of all final year UG PG courses, with continuous eval uation
system t hrough regul ar exans and assignnments. To subnmit proposals to the
Governnent for |aunching M Com (General) course from 2020-21. To continue
academ c activities in collaboration with the District Resource Centre. Chittoor
Finalization of Ph. D work of Ms.D. Saritha, registered in the departnent of
Zool ogy, by continuing the services of Dr. S. Siva Prasad as Visiting Professor.?



http://www.npsgcwctr.in/wp-content/uploads/2021/02/Best-Practices-3-2-21.pdf
http://www.npsgcwctr.in/wp-content/uploads/2021/02/Distinctiveness-3-2.pdf

To provide subsidized canteen services to college and hostel students. To depute
staff to national and international sem nars / conferences / workshops to conduct
academ c audit on behalf of the CCE, A P., Anravati. To prepare the APl score of
the staff. To nobilize funds from UGC and RUSA for coll ege devel opnent. For this
noti vational, personality devel opnment trainers and career gui dance experts are to
be invited for the planned purpose in the next academ c year 3. Cbservation of
prom nent Days:- Its decided perfectly and staff are given exact instructions
that the national and international inportant days such as National science day,
Mat h’s Day International wonen’s day, Mthers day , Mother tongue day and world

Al DS Day etc by the conduction of such days students woul d devel op nobl e ideas
and inprove ethical values with respect to the culture, tradition, heritage and
know edge. Finally every activity of conduction of these days woul d change their
m nd set towards progress and perfection. 4. Conduction of tours and Field trips:
- As a past in higher education practical know edge is duly given prine

i mportance. Good nunber of tours and field trips. To encourage the Staff to nake
nore nunber of Coll aborations and MOUs with reputed institutions and | ndustries
in and around Chittoor District.
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